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Annexure-I
RRs of Administrative staff
SCHEDULE-I
Name of Number of Post Classification Pay Band and Whether Selection
Post Grade pay/ pay | postor non-selection
Scale post
(1) 2) ) ) (3
Junior Assistant Administrative | PB-1 ¥ 5200-20200 + Not applicable
(Subject to variation Service rules GP ¥ 1900
dependent on work load)

Age limit | Educational and other qualifications required for | Whether age and | Period of
for direct recruits educational probatio
direct qualifications n, if any
recruits prescribed for direct

recruits will apply in

the case of promotees.

(6) ()] (8) )
Not Essential: Not applicable Two years
Exceeding | [. 10+2 or its equivalent qualification from a recognized
28 years | Board or University.

(relaxation | II. Typing speed of 35 w.p.m. in English or 30 w.p.m. in
as per | Hindi on computer (correspond to 10500 KDPH/9000 KDPH
Govt. on an average of 5 key depression for each word).
Rules) Desirable:
(i) Graduation from Recognized University.
(ii) Any other gqualification / experience as per requirement
may be incorporated by head of the institute at the time of
recruitment.
Method of recruitment. | Incase of recruitment | Composition of Screening Committee,
Whether by direct | by promotion / | Selection Committee and departmental
recruitment or by promotion | deputation / absorption | committee for considering confirmation.
or by  deputation or | grades from which

absorption and percentage of
the vacancies to be filled by
various methods.

promotion / deputation
/ absorption to be
made.

(10)

(11)

(12)

By Direct Recruitment
Through open advertisement and
selection through interview.

Or
On contract basis (including short
term contract).

The  particular method of
recruitment for each vacancy
being decided by the Director of
the Institute in consultation with
Governing Council.

Not applicable

I. Screening Committee

Scientist - Member.
(Not below the level of Scientist ‘D)

Joint Manager or above - Member.
One expert from outside

The Institute (not below the

level of Joint Manager or

equivalent

II. Assessment/Selection Board
Director or his nominee -
(Not below the level of Scientist ‘F’)
Three outside expert (Not

below the level of Group A’

Member,

Chairman

officer - Members.
One member from Administrative

Ministry at the level of

Group A’ officer - Member .
Joint Manager - Member




II. Composition of Departmental Committee |
(for considering confirmation)

Director or his nominee - Chairman
(Not below the level of Scientist ‘F)

Scientist ‘D’ - Member.
Joint Manager - Member.

Note:- The absence of a member of the Committee
or Board other than the Chairman shall not
invalidate the proceedings of the Committee or
Board.
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SCHEDULE
Name of Number of Post Classification | Pay Band and Grade | Whether Selection post

Post pay / pay Scale or non-selection post

(1 2) 3 (G)) (5)

Junior Administrative PB-1 ¥ 5200-20200 + Not applicable

Executive (Subject to variation Service rules GP T 2400
dependent on work load)
Age limit | Educational and other qualifications | Whether age and educational | Period of ]
for direct | required for direct recruits qualifications  prescribed for | probation, if
recruits direct recruits will apply in the | any
case of promotees.

(6) @) (8) © |
Not Essential: Age: No Two years for
Exceeding A Bachelor’s degree from a recognized Education Direct Recruits
30 years | University, basic knowledge of computer and Qualifications — Yes
(relaxation minimum 5 years experience preferably in
as per Govt. | Govt./PSU/ Autonomous Bodies/ in the
Rules) relevant area in PB-1+GP T 1900/~ or its

equivalent.

Desirable:

Any other qualification / experience as per

requirement may be incorporated by head of

the institute at the time of recruitment.
Method of recruitment. | Incase of recruitment by | Composition of Screening Committee,
Whether by direct recruitment | promotion / deputation / | Selection Committee and departmental
or by promotion or by |absorption grades from | committee for considering confirmation.

deputation or absorption and
percentage of the vacancies to
be filled by various methods.

which promotion /
deputation / absorption to
be made.

(10) (11 (12) ]
By Career Progression Scheme. Not applicable I. Screening Committee
Junior Assistant who have rendered a Scientist - Member,
minimum of 8 wyears of regular (Not below the level of Scientist ‘D)
service in the grade. Joint Manager or above - Member.

Or One expert from outside
By Direct Recruitment. The Institute (not below the

Or level of Joint Manager or
On contract basis (including short equivalent Member.

term contract)

The particular method of recruitment
for each vacancy being decided by
the Director of institute in
consultation Governing Council

II. Assessment/Selection Board
Director or his nominee - Chairman
(Not below the level of Scientist ‘F")
Three outside expert (Not
below the level of Group *A’
officer -
One member from Administrative
Ministry at the level of

Group ‘A’ officer - Member
Joint Manager Member.

III. Composition of Departmental Committee (fol
considering confirmation)

Director or his nominee - Chairman

(Not below the level of Scientist ‘F")

Scientist ‘D’ - Member.

Joint Manager Member.

Note:- The absence of a member of the Commitiee d
Board other than the Chairman shall not invalidate th
proceedings of the Committee or Board

Members.

&
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SCHEDULE
Name of Number of Post Classification | Pay Band and Grade | Whether Selection post
Post pay / pay Scale or non-selection post
(1) 2) 3) “) (5) g
Executive | (Subject to variation Administrative PB-1 ¥ 5200-20200 + Not applicable
dependent on work load) Service rules GP T 2800
Age limit | Educational and other | Whether age and educational | Period of
for direct | qualifications required for direct | qualifications prescribed for | probation, if
recruits recruits direct recruits will apply in the | any
case of promotees.
(6) (@) (8) . ©)
Not Essential: Age: No Two years for
Exceeding A Bachelor’s degree from a recognized Education Direct Recruits
32 vears | University, basic  knowledge of Qualifications — Yes
(relaxation computer and minimum 35 years
as per Govt. | experience preferably in Govt./PSU/
Rules) Autonomous Bodies/ in the relevant area
in PB-1+GP ¥ 2400/- or its equivalent.
Desirable:
(i) Post Graduation
(ii) Any other qualification / experience
as per requirement may be incorporated
by head of the institute at the time of
recruitment.
Method of recruitment. | Incase of recruitment by | Composition of Screening Committee,

promotion / deputation /

Selection Committee and departmental

Or
By Direct Recruitment.

Or
On contract basis (including short
term contract).
The  particular  method  of
recruitment for each vacancy being
decided by the Director of institute
in consultation Governing Council.

or by promotion or by |absorption grades from | committee for considering
deputation or absorption and | which  promotion /| confirmation.
percentage of the vacancies to | deputation / absorption
be filled by various methods. to be made.
(10) (11) (12)
By Career Progression Scheme, Not applicable I. Screening Committee
Ir. Executive who have rendered a Scientist - Member.
minimum of 6 years of regular (Not below the level of Scientist ‘D)
service in the grade. Joint Manager or above -  Member.

1

One expert from outside

The Institute (not below the

level of Joint Manager or

equivalent - Member.
I1. Assessment/Selection Board
Director or his nominee Chairman
(Not below the level of Scientist ‘F’)
Three outside expert (Not
below the level of Group ‘A’ !
officer -  Members.
One member from Administrative

Ministry at the level of

Group *A’ officer - Member
Joint Manager - Member,
III. Composition of Departmental Committee (fo
considering confirmation)

Director or his nominee - Chairman

(Not below the level of Scientist ‘F")

Scientist ‘D’ - Member.

Joint Manager - Member.

Note:- The absence of a member of the Committee ¢
Board other than the Chairman shall not'invalidate tt

proceedings of the Committee or Board.

f— — (- E——- WS S R A R N
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SCHEDULE
Name of Number of Post Classification | Pay Band and Grade | Whether Selection post
Post pay / pay Scale or non-selection post
(1) (2) 3) 4) (5)
Senior Administrative PB-2 T 9300-34800 + Selection
Executive (Subject to variation Service rules GP T 4200
dependent on work load)
Age limit for | Educational and other | Whether age and | Period of
direct recruits | qualifications required for | educational qualifications | probation, if any
direct recruits prescribed for direct
recruits will apply in the
case of promotees.
) @) 8) - )
Not Exceeding | Essential: Age: No Two years
35 yvears | A Bachelor’s degree from a Education
(relaxation as per | recognized University, basic Qualifications — Yes
Govt. Rules) knowledge of computer and
minimum 6/10 years experience
preferably in Govt./PSU/
Autonomous Bodies/ in the relevant
area in PB-1+GP T 2800 / 2400/-
respectively or its equivalent.
Desirable:
(i) Post Graduation
(i) Any other qualification /
experience as per requirement may
be incorporated by head of the
institute at the time of recruitment.
Method of recruitment. | Incase of recruitment | Composition of Screening Committee,
Whether by direct | by promotion /| Selection Committee and departmental
recruitment or by promotion | deputation / absorption | committee for considering confirmation,
or by deputation  or | grades from which
absorption and percentage of | promotion / deputation
the vacancies to be filled by | / absorption to be
various methods. made.
(10) (11) (12)
By Career Progression Scheme. Not applicable I. Screening Committee
Executive who have rendered a Scientist ‘E’ - Member.
minimum of 6 years of regular One member from outside the
service in the grade. Institute (not below the level
Or Of Joint Manager or equivalent - Member
By Direct Recruitment. Joint Manager or above - Member.
Or
On contract basis (including short I1. Assessment/Selection Board
term contract) Director or his nominee - Chairman
The particular method of (not below the level
recruitment for each vacancy Of Scientist ‘F")
being decided by the Director of Three outside experts (not below
institute in consultation The level of Group ‘A’ officer - Member
Governing Council. Manager Member.
Joint Manager Member.
One member from a
Administrative Ministry (not
; -1 below the level of Group ‘A’ :
Q(ﬁ / officer. - Member
o . I.l,—,.,ﬁ'(\ Sk
A=
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II. Composition of Departmental Committee
(for considering confirmation)

Director or his nominee - Chairman
(not below the level .
Of Scientist ‘F") (- Member )
Scientist ‘E’ - Member.

One member from

Administrative Ministry of

the level of Group ‘A’ officer - Member
Joint Manager - Member.

Note:- The absence of a member of the
Committee or Board other than the Chairman
shall not invalidate the proceedings of the
Committee or Board.
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SCHEDULE
Name of Number of Post Classification Pay Band and Whether Selection
Post Grade pay / pay post or non-selection
Scale post
(L)) () ) “) )
Assistant Administrative PB-2 T 9300-34800 + Selection
Manager (Subject to variation Service rules GP T 4600
dependent on work load)
Age limit | Educational and other qualifications | Whether age and | Period of
for direct | required for direct recruits educational qualifications | probation,
recruits prescribed  for  direct | if any
recruits will apply in the
case of promotees.

(6) (7) ®) O
Not Essential: Age: No Two years
Exceeding (i) A Bachelor’s degree from a recognized Education for Direct
35  years | University, basic knowledge of computer. Qualifications — Yes Recruits
(relaxation | (ii) Minimum 5 years experience preferably in
as per | Govt./PSU/ Autonomous Bodies in the relevant
Govt. area in PB-2+GP T 4200/- or its equivalent.

Rules) Or
With 11 years combined experience in GP 2800/-
and GP 4200/- (with not less than 3 years in GP
4200/-) or its equivalent.
Desirable:
(i) Post Graduation
(ii) Any other qualification / experience as per
requirement may be incorporated by head of the
institute at the time of recruitment.

Method of recruitment.

Whether by direct
recruitment or by
promotion or by

deputation or absorption
and percentage of the

Incase of recruitment by
promotion / deputation /
absorption grades from
which promotion /
deputation / absorption to
be made.

Composition of Screening Committee, |
Selection Committee and departmental
committee for considering confirmation.

vacancies to be filled by
various methods.
(10) (11) (12)
By Career  Progression | Deputation: I. Screening Committee
Scheme. Officers under the  Central | Scientist ‘F’ - Member
Sr. Executive who have | Govt/State _ One member from outside the
rendered a minimum of § | Govt/PSU/AutonomousBodies | 1hqiirte (not below the level
years of regular service in the () Folamg snalogous poats om of Joint Manager or equivalent Member
regular basis in the parent ;
grade. cadre/department. Joint Manager or above - Member
Or Or IL. Assessment/Selection Board
By Direct Recruitment. (i) With three vyears regular| Director or his nominee - Chairman
Or service in posts in PB-2+GP | (not below the level
By Deputation 4200 or equivalent in the parent | Of Scientist ‘G”)
Or cadre/department, Three outside experts (not below
On contract basis (including , S | The level of Group ‘A’ officer - Member
short term contract). (Pefmd af depma.“{ s including Manager Member.
period of Deputation in another Joint M - Merb
ex-cadre post Jield immediately i e SRR
preceding this ‘a;%?mntmcnt in the One rnf.:mbe%‘ from_ .
same organization / department of | Administrative Ministry (not
o below the level of Group ‘A’
L officer. - Member.
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The particular method
of recruitment for each
vacancy being decided
by the Director of
institute in consultation
Governing Council.

the Central Govt. shall ordinarily not
exceed three years).

(The departmental officers in the
feeder category who are in the direct
line of promotion will not be eligible
for consideration for appointment on
deputation. Similarly. Deputationists
shall not be eligible for consideration
for appointment by promotion. The
Maximum age limit for appointment
on deputation/absorption shall be not
exceeding 56 years as on the closing
date of receipt of application.

(118 Composition of  Departmental
Committee (for considering confirmation)
Director or his nominee - Chairman
(not below the level e 38

Of Scientist ‘G”) : \M\en_lgf:f)
Scientist ‘F’ - Member.
One member from

Administrative Ministry of

the level of Group ‘A’ officer -
Joint Manager

Member
- Member.

Note:- The absence of a member of the
Committee or Board other than the Chairman
shall not invalidate the proceedings of the
Committee or Board.




69

SCHEDULE-I

direct recruits

qualifications required for direct
recruits

qualifications prescribed for
direct recruits will apply in
the case of promotees.

Name of Number of Post Classification Pay Band and Whether Selection
Post Grade pay / pay | post or non-selection
| Scale post
(1) (2) 3) ) 3
Dy. Manager Administrative | PB-2 T 9300-34800 + Not applicable
(*Subject to variation Service rules GP T 4800
dependant on work load)
Age limit for | Educational and other | Whether age and educational | Period of

probation, if any

(6)

(iii) 3 vears experience preferably in
Govt./PSU/ Autonomous Bodies/ in
the relevant area in PB-2+GP I
4600/- or its equivalent.

Desirable:

Any other qualification / experience
as per requirement may be
incorporated by head of the institute

(7 (8) ®
Not Exceeding 35 | Essential: Age: No Two years for
years (relaxation | (i) A Master's Degree from a Education Direct Recruits
as per  Govt. | recognized University. Qualifications — Yes
Rules) (i1) Operational computer knowledge.

at the time of recruitment.

Method of recruitment.

Whether by  direct
recruitment or by
promotion or by

deputation or absorption
and percentage of the
vacancies to be filled by
various methods.

Incase of recruitment by
promotion / deputation /
absorption grades from which
promotion / deputation /
absorption to be made.

Composition of Sereening
Committee, Selection Committee
and departmental committee for
considering confirmation.

Assistant Manager who have
rendered a minimum of 3
years of regular service in the
grade and fulfilling the
minimum  qualification of
Graduation i.e. Bachelor’s

Govt./PSU/Autonomous Bodies
(i) Holding analogous posts on regular
basis in the parent cadre/department.

Or
(i) With three years regular service in
posts in PB-2+GP * 4600 or equivalent in
the parent cadre/department.

(10) (11) (12)
By Career  Progression | Deputation: I. Screening Committee
Scheme. Officers under the Central Govt./State | Scientist ‘F’ - Member.

One member from outside the
Institute (not below the level

Of Joint Manager or equivalent - Member
Joint Manager or above - Member
II. Assessment/Selection Board -'_-‘;‘ "3

Director or his nominee - Chairman

degree, (not below the level
Or (Period of deputation including period of | Of Scientist ‘G’)
By Direct Recruitment. Deputation in another ex-cadre post held | Three outside experts (not below
Or immediately preccdipg this appointment | The Jevel of Group ‘A’ officer - Member
By Deputation in the same organization / department of Manager s Member:
Or Joint Manager - Member.
On contract basis (including One member from
short term contrac[)_ By Administrative Mil’liSU’}" (not
.o below the level of Group *A®
| officer. - Member.
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The particular method of
recruitment  for  each
vacancy being decided by
the Director of institute in
consultation Governing
Council.

the Central Govt. shall ordinarily
not exceed three years).

(The departmental officers in the
feeder category who are in the
direct line of promotion will not
be eligible for consideration for
appointment  on  deputation.
Similarly. Deputationists shall not
be eligible for consideration for
appointment by promotion. The
Maximum  age  limit  for
appointment on
deputation/absorption shall be not
exceeding 56 years as on the

closing date of receipt of

application.

Member >

III. Composition of Departmental

Committee (for considering
confirmation)

Director or his nominee - Chairman
(not below the level e

Of Scientist ‘G”) - {Member’

Scientist °F’ - Member.
One member from

Administrative Ministry of

the level of Group ‘A’ officer

Joint Manager © - Member.

Note:- The absence of a member of
the Committee or Board other than the
Chairman shall not invalidate the
proceedings of the Committee or
Board.

)
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SCHEDULE
Name of Post Number of Post Classification Pay Band and Grade Whether Selection post or
pay/ pay Scale non-selection post
(1) (2) . 3) (4) (5)
Joint Manager Administrative PB-2 ¥ 9300-34800 + GP Not applicable
(Subject to Service rules 25400 (PR) /
variation PB-3 ¥ 15600 -39100 +
dependent on GP T 5400 (DR)
work load)
Age limit for | Educational and other qualifications required for | Whether age and educational | Period of
direct recruits | direct recruits qualifications prescribed for | probation, if any
direct recruits will apply in the
case of promotees. o
(6) (7) (8) (9) |
Not Exceeding | Essential: Age: No Two years
40 year | (i) A Master's Degree from a recognized Education
(relaxation as | University. Qualifications — Yes
per Govt. | (ii) Operational computer knowledge.
Rules) (iii) 4 years experience preferably in Govt./PSU/
Autonomous Bodies/ in the relevant area in PB-
2+GP T 4600/4800/- or its equivalent.
Desirable:
I, MBA/LLB/Diploma in Management/
CA/ICWA/SAS or equivalent.
Il. Any other qualification / experience as per
requirement may be incorporated by head of the
institute at the time of recruitment.
Method of recruitment. | Incase of recruitment by | Composition of Screening Cc:m'u'ﬂitte‘e,—I
Whether by direct | promotion / deputation / | Selection Committee and departmental
recruitment or by | absorption grades from which | committee for considering confirmation.
promotion or by deputation | promotion / deputation /
or absorption and | absorption to be made.

percentage of the vacancies
to be filled by various
methods.

il

- Members

(10) (11) (12)
By Career Progression | Deputation: ? Screening Committee E‘E‘-;:
Scheme. Officers under the Centrak#Scientist'F’ - Member. ©
Dy. Manager who have | Govt/State “-Director’s nominee (may be
rendered a minimum of 4 | Govt/PSU/Autonomous Bodies | co-gpted form
years of regular service in | (i) Holding analogous posts on | jnstitution of ESSO) —- Member.
the grade and having the regular basis in the parent | ope member from
minimum qualification of cadreidepartmenl. Administrative Ministry
Graduation i.e. Bachelor's | .. .. . O (not below the level of
degree. (i1) Wlth four (4? years regular Group A officer). - ‘Member.
o service in posts 1n.PB-2+GP 3 Manager - Nenibier
By Dirsct Retruitrient 4800 or equivalent in the parent o
Or . Cadte/ e, II. AssessmentfSelection Board
By Deputation (Period of deputation including DIRLIOP o gl
% : bDr : period of Deputation in another EZ{;;‘:E?;EEETXPE“S Ast
n contract basis (includin SIS
| short term contract) ; / -of Dire’tgqﬁn Gol
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The particular method of
recruitment  for  each
vacancy being decided by
the Director of institute in
consultation Governing
Council.

same organization / department of
the Central Govt. shall ordinarily
not exceed three years).

(The departmental officers in the
feeder category who are in the
direct line of promotion will not
be eligible for consideration for
appointment  on  deputation.
Similarly. Deputationists shall not
be eligible for consideration for
appointment by promotion. The
Maximum  age  limit  for
appointment on
deputation/absorption shall be not
exceeding 56 years as on the
closing date of receipt of
application.

One member from
Administrative Ministry
not below the level of
Director

Sr. Manager or equivalent

- Member.
- Member.

III. Composition of Selection Committee

for deputation (including short term
contract) or absorption or direct
recruitment.

Director or his nominee - Chairman
Scientist "F’ -  Member
Member from Administrative

Ministry not below the level

of Director and one expert

from out side the institute - Member.

Sr. Manager - Member.
Manager - Member.

IV.  Composition of  Departmental

Committee (for considering confirmation)

Director - Chairman.
Scientist ‘F’ - Member.
Member from Administrative

Ministry of the level

of Director -  Member
Sr. Manager or equivalent - Member.

Note:- The absence of a member of the
Committee or Board other than the Chairman
shall not invalidate the proceedings of the
Committee or Board.

5 T e e |

i B B D e D O O N e e

-



I

Autonomous Bodies/ in the relevant area in PB-
24+GP T 4800/5400/- or its equivalent.
Desirable:

(i) MBA/LLB/Diploma in
CA/ICWA/SAS or equivalent.
(i1) Any other qualification / experience as per
requirement may be incorporated by head of the
institute at the time of recruitment.

Management/

SCHEDULE
Name of Number of Post Classification | Pay Band and Grade | Whether Selection post
Post pay / pay Scale or non-selection post
(1) @) @) @) (5)
Manager Administrative | PB-3 ¥ 15600-39100 + Not applicable
(*Subject to variation Service rules GP X 6600
L dependant on work load)
Age limit for | Educational and  other  qualifications | Whether age and | Period of
direct required for direct recruits educational qualifications | probation, if
recruits prescribed  for  direct | any
recruits will apply in the
case of promotees.
(6) () (8 (&)
Not Exceeding | Essential: Age: No Two years
45 year | (1) A Master Degree from a recognized Education
(relaxation as | University. Qualifications — Yes
per Govt. | (ii) Operational computer knowledge.
Rules) (1ii) 6 years experience preferably in Govt./PSU/

Method of recruitment.

Whether by direct
recruitment or by
promotion or by

deputation or absorption
and percentage of the
vacancies to be filled by
various methods.

Incase of recruitment by
promotion / deputation /
absorption grades from which
promotion / deputation /
absorption to be made.

Composition of Screening Committee,
Selection Committee and departmental
committee for considering confirmation.

On contract basis (including
short term contract)

(Period of deputation including”
period of Deputation in another

ex-cadre pest held immediately -4°

(10) (11) (12)

By Career Progression | Deputation: I. Screening Committee

Scheme. 10fficers under the Central | Scientist "'F’ - Member.

Joint Manager who have | Govt./State Chief Manager / Director’s

rendered a minimum of 6 | Govt./PSU/Autonomous Bodies | nominee (may be

years of regular service in | (i) Holding analogous posts on | co-opted from

the grade and having the | regular basis in the parent | institution of ESSO) - Member.

minimum qualification of | cadre/department. One member from

Graduation i.e. Bachelor’s | . Or Administrative Ministry

degree. (§) With Eight years regular | (not below the level of )
Or service in posts in PB-2+GP T | Director). - Member.

By Direct Recruitment. 5400 or equiva]ent in the parent Manager - Member.
Or cadre/department.

By Deputation II. Assessment/Selection Board for direct
Or

recruitment /deputation (including short
teFm contract) or absorption.
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The particular method of
recruitment  for  each
vacancy being decided by
the Director of institute in
consultation Governing
council.

preceding this appointment in the
same organization / department of
the Central Govt. shall ordinarily
not exceed three years).

(The departmental officers in the
feeder category who are in the
direct line of promotion will not
be eligible for consideration for
appointment  on  deputation.
Similarly. Deputationists shall not
be eligible for consideration for
appointment by promotion. The
Maximum age limit  for
appointment on
deputation/absorption shall be not
exceeding 56 years as on the
closing date of receipt of
application.

Director - Chairman
Three outside experts not

below the level

of Director in Gol - Members
One member from

Administrative Ministry

not below the level of

Director - Member.
Sr. Manager or equivalent - Member.

III.  Composition of Departmental
Committee (for considering confirmation)

Director - Chairman.
Scientist ‘F° - Member,
Member from Administrative

Ministry of the level

of Director - Member
Sr. Manager or equivalent - Member.

Note:- The absence of a member of the
Committee or Board other than the Chairman
shall not invalidate the proceedings of the
Committee or Board.

I e e el |
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SCHEDULE-1

Name of Post

~ Number of Post Classification

Grade pay / pay

Pay Band and

Whether Selection post or
non-selection post

(iif) 6 years experience in Govt./PSU
/Autonomous Bodies/ in the relevant area in
PB-3+GP T 6600.

Desirable:

I. MBA/LLA/Diploma in
CA/ICWA/SAS or equivalent.
II. Any other qualification / experience as per
requirement may be incorporated by head of
the institute at the time of recruitment.

Management/

Scale
0 @) 3) ) G
Senior Administrative PB-3 ¥ 15600- \S.El ctlop
Manager (*Subject to variation Service rules | 39100 + GP ¥ 7600 i
dependant on work load)
Age limit for | Educational and other qualifications | Whether age and educational | Period of
direct recruits required for direct recruits qualifications prescribed for | probation,
direct recruits will apply in the | if any
case of promotees.
(6) (1) @®) 0
Not exceeding | Essential: Not applicable /7 Not ™\
50 years (Age | (i) A Master’s Degree from a recognized We)}
relaxation as per | University.
Govt. Rules) (i1) Operational computer knowledge.

Method of recruitment. Whether
by direct recruitment or by
promotion or by deputation or
absorption and percentage of the
vacancies to be filled by various
methods.

Incase of recruitment by
promotion / deputation /
absorption grades from
which promotion /
deputation / absorption to
be made,.

Composition

Selection Committee and departmental
committee for considering confirmation.

of Screening Committee,

(10)

(11)

(12)

By Career Progression Scheme.
Manager who have rendered a
minimum of 6 years of regular
service in the grade.

S E

[ By Dlrect Recrultment )
~—=0r'

By Deputation
Or

On contract basis (including short
term contract)

The  particular  method  of
recruitment for each vacancy being
decided by the Director of institute

with consultation of Governing
Council.

Deputation:
Officers under the
Govt./State
Govt./PSU/Autonomous
Bodies
(i) Holding analogous posts
on regular basis in the parent
cadre/department.

Or
(i) With Six years regular
service in posts in PB-3+GP %
6600 or equivalent in the
parent cadre/department.

Central | Scientist 'F’

co-opted from

Member from

Director).

(Period of
including period of

deputation-|
B

I. Screening Committee

Chief Manager / Director’s
nominee (may be

institution of ESSO) .

Administrative Ministry
(not below the level of

~I1. Assessment/Selection Board for direct
recpuitment /deputation (including short
_term contract) or absorption.

Member.

Member.

- Membér,

."‘\_l
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Deputation in another ex-
cadre post held immediately
preceding this appointment
in the same organization /
department of the Central
Govt. shall ordinarily not
exceed three years).

(The departmental officers in
the feeder category who are
in the direct line of
promotion will not be
eligible for consideration for
appointment on deputation.
Similarly. Deputationists
shall not be eligible for
consideration for
appointment by promotion.
The Maximum age limit for
appointment on
deputation/absorption  shall
be not exceeding 56 years as
on the closing date of receipt
of application.

Director

Three outside experts not
below the level

of Director in Gol

One member from
Administrative Ministry

not below the level of
Director

Chief Manager or equivalent

- Chairman

- Members

- Member.
- Member.

III. Composition of Departmental Committe
(for considering confirmation)

Director - Chairman

Scientist ‘F’ - Member
Member from Administrative

Ministry of the level

of Director - Member

Note:- The absence of a member of the
Committee or Board other than the Chairman
shall not invalidate the proceedings of the
Committee or Board.

]
I

-

-
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SCHEDULE

Name of Number of Post | Classification | Pay Band and Grade | Whether Selection post
Post pay / pay Scale or non-selection post
(1) @) 3) ) (3)
Chief Manager Administrative | PB-4 ¥ 37400-67000 + Selection
(*Subject to variation | Service rules GPX 8700
dependant on work
load) |
Age limit | Educational and other qualifications required | Whether age and | Period of
for direct | for direct recruits educational qualifications | probation,
recruits prescribed for direct | if any
recruits will apply in the
case of promotees.
(6) () 8) ©)
Not Essential: Not applicable Two years
exceeding (1) A Master’s Degree from a recognized University.
50 years | (i) Operational computer knowledge.
(Ade (iii) 6 years experience in Govt./PSU /Autonomous
relaxation as | Bodies/ in the relevant area in PB-3+GP T 7600.
per  Govt. | Desirable:
Rules) L. MBA/LLA/Diploma n Management/
CA/ICWA/SAS or equivalent.
II. Any other qualification / experience as per
requirement may be incorporated by head of the
institute at the time of recruitment.
Method of recruitment. | Incase of recruitment by [ Composition of Screening Committee,
Whether by direct | promotion / deputation /| Selection Committee and departmental
recruitment or by | absorption  grades from | committee for considering
promotion or by | which promotion /| confirmation.
deputation or absorption | deputation / absorption to be
and percentage of the | made.
vacancies to be filled by
various methods.
(10) (11) (12)
By Career  Progression | Deputation: I. Screening Committee
Scheme. Officers under the Central | Scientist F’ - Member
Senior Manager who have | Govt./State Chief Manager / Director’s
rendered a minimum of 6 | Govt/PSU/Autonomous Bodies | nominee (may be
years of regular service in the | (i) Holding analogous posts on | co-opted from
grade. regular basis in the parent | institution of ESSO) - Member
Or cadre/department. One member from
By Direct Recruitment. Or Administrative Ministry
Or (i1) With Six years regular service | (not below the level of
By Deputation in posts in PB-3+GP * 7600 or | Director)
Or equivalent in  the  parent | Member -
On Contract basis (including | cadre/department. Manager - Member
short term contract). ) . ) II. Assessment/Selection Board for direct
(Period of deputation including | recrujtment /deputation (including short
The particular method of | Period of Deputation in another | yo.m cgntract) or absorption.
recruitment for each vacancy ex-cadll*e post heldl ‘mmedlla‘e,IY"Dirqgi%r =
being decided by the Director preceding t%us appointment in the Gif‘gi-nnan
of institute in consultation | SMe organization / {“Tht@e outside experts not
Governing council. e

a¥aVs
~ » K
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department of the Central Govt.
shall ordinarily not exceed three
years).

(The departmental officers in
the feeder category who are in
the direct line of promotion will
not be eligible for consideration
for appointment on deputation.
Similarly. Deputationists shall
not be eligible for consideration
for appointment by promotion.
The Maximum age limit for
appointment on
deputation/absorption shall be
not exceeding 56 years as on
the closing date of receipt of
application.

below the level

of Director in Gol - Members
One member from

Administrative Ministry

not below the level of

Director - Member

ITI. Composition of Departmental Committee
(for considering confirmation)

Director - Chairman

Scientist ‘F’ - Member
Member from Administrative

Ministry of the level

of Director - Member

Note:- The absence of a member of the

Committee or Board other than the Chairman
shall not invalidate the proceedings of the
Committee or Board
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Annexure-I
' RRs of Coordinator (Personal) staff
SCHEDULE

Name of ~ Number of Post Classification | Pay Band and Grade | Whether Selection post

I Post pay / pay Scale or non-selection post
(1) (2) 3) G ©)
Coordinator Administrative | PB-135200-20200 + Not applicable
Grade-I (Subject to variation Service rules GP X 2400
dependent on work load)

lAge limit | Educational and other qualifications required for direct | Whether age and educational | Period of

for direct | recruits qualifications prescribed for | probation,

recruits direct recruits will apply in the | if any
case of promotees. i
©) @) 8) ©)
Not Essential: Not applicable Two years
Exceeding (i) 12™ class pass or equivalent from a recognized Board or
30 years | University.

(relaxation (i1) Skill Test Norms. Dictation: 10 mts @ 80 w.p.m.
as per Govt. | Transcription: 65 mts. (Eng.) 75 mts. (Hindi) (On Manual
Rules) Typewriter) or 50 mts. (Eng.) 65 mts. (Hindi) (On Computer).
Desirable

(1) Graduation from Recognized University.

(ii) Any other qualification / experience as per requirement may
be incorporated by head of the institute at the time of recruitment.

Method of recruitment. Whether by | Incase of recruitment by | Composition of Screening Committee, Selection
lirect recruitment or by promotion | promotion / deputation /| Committee and departmental committee for
r by deputation or absorption and | absorption grades from which | considering confirmation.

rercentage of the posts to be filled by | promotion / deputation /

‘arious methods. absorption to be made.

(10) a1 (12)
3y Direct Recruitment Not applicable I. Screening Committee

Or Scientist - Member.
In Contract basis (including short term (Not below the level of Scientist ‘D’)
ontract). Joint Manager or above - Member.

One expert from outside
The Institute (not below the
level of Joint Manager or

'he particular method of recruitment
or each vacancy being decided by the
tirector of the Institute in consultation

equivalent - Member.
rith Governing Council, II. Assessment/Selection Board
Director or his nominee - Chairman

(Not below the level of Scientist ‘E’)

Three outside expert (Not

below the level of Group ‘A’

officer - Members.

One member from Administrative

Ministry at the level of

Group ‘A’ officer - Member

Joint Manager - Member.

ITI. Composition of Departmental Committee (for
considering confirmation)

Director or his nominee - Chairman

(Not below the level of Scientist ‘E’)

Scientist ‘D’ - Member.

Joint Manager - Member.

j Note:- The absence of a member of the Committee
s or Board other than the Chairman shall not invalidate
the proceedings of the Committee or Board.
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SCHEDULE
Name of Post Number of Post Classification Pay Band and Grade | Whether Selection post
pay / pay Scale or non-selection post |
(1) 2) @) () (5)
Coordinator Administrative PB-1 % 5200-20200 + Selection
Grade-I1 (*Subject to variation Service rules GP X 2800
dependant on work load)
Age limit for direct | Educational and other | Whether age and | Period of probation,
recruits qualifications  required for | educational qualifications | if any
direct recruits prescribed for direct
recruits will apply in the
case of promotees.
(6) ) @®) ©)
Not Exceeding 32 Not applicable Not applicable Not applicable
years (relaxation as
per Govt. Rules)

Method of recruitment. Whether
by direct recruitment or by
promotion or by deputation or
absorption and percentage of the

Incase of recruitment by
promotion / deputation /
absorption grades from
which  promotion /

Composition of Screening Committee,
Selection Committee and departmental
committee for considering confirmation.

Coordinator Grade-I who have
rendered a minimum of 6 years of
regular service in the grade.

posts to be filled by various | deputation / absorption
methods. to be made.

(10) (11) (12)
By Career Progression Scheme. Not applicable I. Screening Committee

Scientist -  Member.
(Not below the level of Scientist *D”)

Joint Manager or above - Member.
One expert from outside

The Institute (not below the

level of Joint Manager or

equivalent - Member.

II. Assessment/Selection Board.
Director or his nominee - Chairman
(Not below the level of Scientist “E’)
Three outside expert (Not

below the level of Group ‘A’

officer - Members.
One member from Administrative
Ministry of the level of
Group ‘A’ officer -
Joint Manager -

Member
Member

Note:- The absence of a member of the
Committee or Board other than the Chairman
shall not invalidate the proceedings of the
Committee or Board.
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SCHEDULE

Name of Post Number of Post Classification | Pay Band and Grade | Whether Selection post
pay / pay Scale or non-selection post
(1) @) 3) ) 3)
Coordinator Administrative | PB-2 T 9300-34800 + Not applicable
Grade-111 (Subject to variation Service rules GP 4200
dependent on work load)

Age limit for | Educational and other qualifications | Whether age and educational | Period of
direct recruits required for direct recruits qualifications prescribed for | probation, if
direct recruits will apply in the | any

case of promotees.

(6) (@) 8) ®) i
Not Exceeding | Essential: Age: No Two years
35 years | (i) Graduation or equivalent from a Education for Direct
(relaxation as | recognized University. Qualifications — Yes Recruits

per Govt. Rules) | (ii) Skill Test Norms Dictation: 10 mts @ 120
w.p.m. Transcription: 65 mts. (Eng.) 75 mts.
(Hindi) (On Manual Typewriter) or 50 mts.
(Eng.) 65 mts. (Hindi) (On Computer).
Desirable

Any other qualification / experience as per
requirement may be incorporated by head of
the institute at the time of recruitment.

Method of recruitment. Whether by | Incase of recruitment | Composition of  Screening Committee,
direct recruitment or by promotion | by promotion /| Selection Committee and departmental

or by deputation or absorption and | deputation / | committee for considering confirmation.
percentage of the posts to be filled | absorption grades
by various methods. from which
promotion /
deputation /
absorption to  be
made.
(10) (11) (12)
By Career Progression Scheme. Not applicable I. Screening Committee
Coordinator Grade-Il who have Scientist ‘E’ - Member.
rendered a minimum of 6 years of One member from outside the
regular service in the grade. Institute (not below the level
Or Of Joint Manager or equivalent - Member
By Direct Recruitment. Joint Manager or above - Member.
Or II. Assessment/Selection Board
On contract basis. Director or his nominee - Chairman
(not below the level
The particular method of recruitment of Scientist ‘F’)
for each vacancy being decided by the Three outside experts (not below
Director of institute in consultation . The level of Group ‘A’ officer - Member
Governing Council. ‘ % One member from
Administrative Ministry (not
o below the level of Group *A’

_ o P officer - Member.

v G Manager - Member.

; Nl T Joint Manager - Member.
&S
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III. Composition of Departmental Committee
(for considering confirmation)
Director or his nominee - Chairman
(not below the level
Of Scientist ‘F") - Member)
Scientist ‘E’ - Member.
One member from
Administrative Ministry of
the level of Group ‘A’ officer - Member
Joint Manager - Member.
Note:- The absence of a member of the
Committee or Board other than the Chairman
shall not invalidate the proceedings of the

.- Committee or Board.
e
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SCHEDULE
Name of Post Number of Post Classification | Pay Band and Grade | Whether Selection post
) pay / pay Scale or non-selection post
(1) @) 3) (4) )
Coordinator Administrative | PB-2 3 9300-34800 + Not applicable
Grade-1V (Subject to variation Service rules GP % 4600
dependent on work load)
Age limit for | Educational and other qualifications required for | Whether age and | Period of
direct direct recruits educational qualifications | probation, if
recruits prescribed  for  direct | any
recruits will apply in the
case of promotees.
©) () 8) 9)

Not Essential: Age: No Twao years
Exceeding 35 | (i) Graduation or equivalent from a recognized Education for Direct
years University. Qualifications — Yes Recruits
(relaxation as | (ii) Skill Test Norms Dictation: 10 mts @ 120
per Govt. | w.p.m. Transcription: 65 mts. (Eng.) 75 mts. (Hindi)
Rules) (On Manual Typewriter) or 50 mts. (Eng.) 65 mts.

(Hindi) (On Computer).

Desirable

Any other qualification / experience as per

requirement may be incorporated by head of the

institute at the time of recruitment.
Method  of recruitment. | Incase of recruitment by | Composition of Screening Committee,
Whether by direct | promotion / deputation /| Selection Committee and departmental
recruitment or by promotion | absorption grades from | committee for considering confirmation.
or by  deputation or | which promotion /

absorption and percentage of
the posts to be filled by
various methods.

deputation / absorption to be
made,

(10) (11) (12)
By Career Progression | Deputation: I. Screening Committee
Scheme. Officers under the Central| Scientist ‘E’ - Member.
Coordinator ~ Grade-Ill who | Govt./State One member from outside the
have rendered a minimum of 5 | Govt./PSU/Autonomous [nstitute (not below the level
years of regular service in the | Bodies

grade and fulfilling the
minimum  qualification  of
Graduation  i.e.  Bachelor’s
Degree.

Or
By Direct Recruitment.

Or

By Deputation / Absorption
(Including short term contract).

()

(1) Holding analogous posts on
regular basis in the parent
cadre/department.

Or
(i) With five years regular
service in posts in PB-2+GP X
4200 or equivalent in the
parent cad refdepartme’ht
(Period of deputatlon mcfudmg
period of Deputation in another
ex-cadre post held- :mmédlalely

Of Joint Manager or equivalent - Member

Joint Manager or above - Member.
II. Assessment/Selection Board

Director or his nominee - Chairman
(not below the level

Of Scientist “F")

Three outside experts (not below

The level of Group ‘A’ officer - Member
One member from

Administrative Ministry (not

below the level of Group ‘A’

officer - Member.
Manager - Member.
Joint Manager - Member.

=

’]ill'e?#mg this appomtment in
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The particular method of
recruitment  for  each
vacancy being decided by
the Director of institute in
consultation  Governing
Council.

same organization / department of
the Central Govt. shall ordinarily
not exceed three years).

(The departmental officers in the
feeder category who are in the
direct line of promotion will not be
eligible for consideration for
appointment on  deputation.
Similarly. Deputationists shall not
be eligible for consideration for
appointment by promotion. The
Maximum age limit for
appointment on
deputation/absorption shall be not

ITI. Composition of Departmenlal. Committee
(for considering confirmation)

Director or his nominee - Chairman
(not below the level oo o
Of Scientist ‘F”) - (Member

Scientist ‘E’ -
One member from
Administrative Ministry of

the level of Group ‘A’ officer -
Joint Manager -

‘Member

Member
Member.

Note:- The absence of a member of the
Committee or Board other than the Chairman
shall not invalidate the proceedings of the

exceeding 56 years as on the | Committee or Board.
' closing date of receipt of
application.

4




|

,as per Govt.

(relaxation
Rules)

Desirable
Any other

(ii) Skill Test Norms Dictation:
w.p.m. Transcription: 65 mts. (Eng.) 75 mts. (Hindi)
(On Manual Typewriter) or 50 mts.
(Hindi) (On Computer).

10 mts @ 120

(Eng.) 65 mts.

qualification / experience as per
requirement may be incorporated by head of the
institute at the time of recruitment.
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SCHEDULE-1
Name of Number of Post Classification Pay Band and Grade | Whether Selection post
Post pay / pay Scale or non-selection post
(1) @) Q) ) 35)
Coordinator Administrative PB-2 X 9300-34800 + Not applicable
Grade-V (*Subject to variation Service rules GP T 4800
L dependant on work load)
'_Age limit | Educational and other qualifications required for | Whether age and | Period of
for direct | direct recruits educational qualifications | probation, if
recruits prescribed for  direct | any
recruits will apply in the
case of promotees.
6) () 8) ©
Not Essential: Age: No Two years for
Exceeding (1) Graduation or equivalent from a recognized Education Direct Recruits
35 years | University. Qualifications — Yes

Method of recruitment.
Whether by direct recruitment
or by promotion or by
deputation or absorption and
percentage of the posts to be
filled by various methods.

Incase of recruitment by
promotion / deputation /
absorption grades from which
promotion / deputation /
absorption to be made.

Composition of Screening Committee,
Selection Committee and departmental
committee for considering confirmation.

(10) (11) (12)
By Career Progression | Deputation: I. Screening Committee
Scheme. Officers under the Central | Scientist ‘E’ - Member.
Coordinator Grade-IV who have | Govt./State One member from outside the
rendered a minimum of 3 years | Govt./PSU/Autonomous Bodies | Institute (not below the level
of regular service in the grade | (i) Holding analogous posts on | of Joint Manager or equivalent - Member
and fulfilling the minimum | regular basis in the parent | Joint Manager or above - Member.
qualification of Graduation i.e. | cadre/department.
Bachelor’s Degree. Or II. Assessment / Selection Board

Or (i) With 3 years regular service | Director or his nominee - Chairman
By Direct Recruitment. in posts in PB-2+GP ¥ 4600 or | (not below the level

Or equivalent in the parent | of Scientist ‘F’)
By Deputation / Absorption cadre/department. Three outside experts (not below -
(Including short term contract). The level of Group ‘A’ officer - Member

(Period of deputation including | One member from

The particular  method of | period of Deputation in another | Administrative Ministry (not
recruitment for each vacancy | ex-cadre post held immediately below the level of Group ‘A’
being decided by the Director of | preceding this appomtment in | officer - Member
institute in consultation | the same organization /| Manager Member
Governing Council. department of the Centraf Govt. | Joint Manager - Member

shall ordinarily not e‘{ceed three

ygars). /

\%D
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(The departmental officers in the
feeder category who are in the
direct line of promotion will not
be eligible for consideration for
appointment on  deputation.
Similarly. Deputationists shall
not be eligible for consideration
for appointment by promotion.
The Maximum age limit for
appointment on
deputation/absorption shall be
not exceeding 56 years as on the
closing date of receipt of
application.

IIL Composition of  Departmental
Committee (for considering confirmation)

Director or his nominee - Chairman
(not below the level o

Of Scientist ‘F’) < Member
Scientist ‘E’ - Member.

One member from

Administrative Ministry of

the level of Group ‘A’ officer - Member
Joint Manager - Member.

Note:- The absence of a member of the
Committee or Board other than the Chairman
shall not invalidate the proceedings of the
Committee or Board.

4 S B e e e e e B e e O
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SCHEDULE-I

Name of Post Number of Post Classification Pay Band and Grade | Whether Selection post
pay / pay Scale or non-selection post
() 2) 3) () ()
Coordinating Administrative PB-2 ¥9300-34800 + Not applicable
Officer (*Subject to variation Service rules GP X 5400
Grade-I dependant on work load)

Age limit for | Educational and other qualifications required | Whether age and educational | Period of ]
direct for direct recruits qualifications prescribed for | probation,
recruits direct recruits will apply in the | if any
case of promotees.
(6) (@) () ©)
Not Exceeding | Essential: Age: No Two years
40 year | (i) Graduation or equivalent from a recognized Education
(relaxation as | University. Qualifications — Yes
per Govt. | (ii) Skill Test Norms Dictation: 10 mts @ 120
Rules) w.p.m. Transcription: 65 mts. (Eng.) 75 mits.
‘ (Hindi) (On Manual Typewriter) or 50 mts. (Eng.)
65 mts. (Hindi) (On Computer).
Desirable
Any other qualification / experience as per
requirement may be incorporated by head of the
institute at the time of recruitment.
Method  of recruitment. | Incase of recruitment by [ Composition of Screening Committee,
Whether by direct | promotion / deputation /| Selection Committee and departmental
recruitment or by promotion | absorption grades from which | committee for considering confirmation.
or by  deputation or | promotion / deputation /
absorption and percentage of | absorption to be made.
the posts to be filled by
various methods.
(10) (€8)) (12)
By Career Progression | Deputation: I. Screening Committee
Scheme. Officers under the Central | Scientist 'F’ - Member.
Coordinator Grade-V who have | Govt./State Director’s nominee (may be
rendered a minimum of 4 years | Govt./PSU/Autonomous Bodies | co-opted form
of regular service in the grade | (i) Holding analogous posts on | institution of ESSO) - Member.
and fulfilling the minimum | regular basis in the parent | One member from
qualification of Graduation i.e. | cadre/department. Administrative Ministry
Bachelor’s Degree. Or (not below the level of
Or (i) With four years regular | Group A officer). - Member.
By Direct Recruitment, service in posts in PB-2+GP ¥ | Manager - Member.
Or 4800 or equivalent in the parent | II. Assessment/Selection Board
By Deputation / Absorption cadre/department. Director - Chairman
(Including short term contract). (Period of deputation including | Three outside experts not
period of Deputation in another | below the level
The particular method of | ex-cadre post held immcdiately of Director in Gol - Members
recruitment for each vacancy preceding this appointment :in One member from
being decided by the Director of | the  same organizatio;_;i_-’ / | Administrative Ministry
institute in consultation | department of the Central Govt, | not below the level of
Governing Council shall ordinarily not exceed®hree | Director - Member.
years). / Vs Sr. Manager or equivalent - Member.

74 : =
i
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(The departmental officers in the
feeder category who are in the
direct line of promotion will not
be eligible for consideration for
appointment on  deputation.
Similarly. Deputationists shall not
be eligible for consideration for
appointment by promotion. The
Maximum age  limit for
appointment on
deputation/absorption shall be not
exceeding 56 years as on the
closing date of receipt of
application.

L. Composition of Selection Committee for
deputation (including short term contract) or
absorption or direct recruitment.

Director or his nominee - Chairman
Scientist 'F’ -  Member
Member from Administrative

Ministry not below the level

of Director and one expert

from outside the institute - Member
Sr. Manager - Member

Manager - Member

IV. Composition of Departmental Committee
(for considering confirmation)

Director - Chairman.
Scientist ‘F’ - Member.
Member from Administrative

Ministry of the level

of Director - Member
Sr. Manager or equivalent - Member.

Note:- The absence of a member of the
Committee or Board other than the Chairman
shall not invalidate the proceedings of the
Committee or Board.
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SCHEDULE-1

Name of Post Number of Post Classification Pay Band and | Whether Selection post or
Grade pay / non-selection post
pay Scale
) (2) (3) 4) () ]

Coordinating Officer Administrative PB-3 ¥ 15600- Selection

Grade-II (*Subject to variation Service rules 39100 + GP ¥

dependant on work load) 6600
Age limit for | Educational and other | Whether age and educational | Period of probation, if
direct recruits qualifications required | qualifications prescribed for direct | any
for direct recruits recruits will apply in the case of
promotees.

(6) () @8) ©)

Not applicable Not applicable Not applicable Not applicable
Method of recruitment. | Incase of recruitment by | Composition of Screening Committee, Selection
Whether by direct | promotion / deputation / | Committee and departmental committee for
recruitment or by | absorption grades from | considering confirmation.
promotion or by | which  promotion /
deputation or absorption | deputation / absorption
and percentage of the posts | to be made.
to be filled by various
methods.

(10) an (12)
By  Career Progression Not applicable I. Screening Committee
Scheme. Scientist 'F’ Member.

Coordinating Officer Grade-I Chief Manager / Director’s
who have rendered a minimum nominee (may be
of 6 years of regular service in co-opted from
the grade. institution of ESSO) Member.

One member from
Administrative Ministry
(not below the level of
Director) - Member.
Manager - Member.
ll./Assessmentw%p ‘Board for direct recruitment
/deputation (including Short term contract) or absorption.
Director - Chairman S
Three outside experts not
below the level
of Director in Gol - Members
One member from
Administrative Ministry
not below the level of
Director - Member.
Sr. Manager or equivalent - Member,

R % ITI. Composition of Departmental Committee (for considering

AT o confirmation)
( e Director Chairman.
& Scientist ‘F’ - Member.
A ( S Member from Administrative
ﬁj ; Ministry of the level
=~ of Director Member
o Sr. Manager or equivalent - Member.

Note:- The absence of a member of the Committee or Board other
than the Chairman shall not invalidate the proceedings of the

Committee or Board.
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SCHEDULE-]

| Name of Number of Post Classification Pay Band and Whether Selection post
Post Grade pay / pay or non-selection post
Scale ]

0 @) 3) @) |

Coordinating Administrative | PB-3 T 15600-39100 Selection

Officer Grade- | (*Subject to variation Service rules + GP X 7600
111 dependant on work load)

Age limit for | Educational and other | Whether age and educational | Period of probation,

direct recruits

qualifications required for
direct recruits

qualifications prescribed for | if any

direct recruits will apply in

the case of promotees.

(6)

(7)

(8)

(9)

Not applicable

Not applicable

Not applicable

Not applicable

recruitment.
Whether by direct
recruitment or by
promotion or by deputation
or absorption and
percentage of the posts to be
filled by various methods.

Method of

Incase of recruitment
by promotion /
deputation / absorption
grades from “which
promotion / deputation
/ absorption to be made.

Composition of Screening Committee,
Selection Committee and departmental
committee for considering confirmation.

(10)

(11)

(12)

By Career Progression
Scheme.

Coordinating Officer Grade-II
who have rendered a minimum
of 6 years of regular service in

the grade.

Scientist 'F’

nominee (may be
co-opted from
institution of ESSO)
Member from

Director).
I1.
recruitment.
Director

below the level

of Director in Gol
One member from
Administrative Minist
not below the level of
Director

Chief Manager or equ

Note:-

shall not invalidate
Committee or Board.

I. Screening Committee

Chief Manager / Director’s

Administrative Ministry
(not below the level of

Assessment/Selection) Board for direct

Three outside experts not

The absence of a
Committee or Board other than the Chairman

Member.
- Member.

- Member.
- Chairman

- Members
ry

- Member.
ivalent - Member.
member of the

the proceedings of the




